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SAN JOAQUIN COUNTY

A land of beauty, recreation and
natural riches-from the waters of
the Delta to the vineyards, San
Joaquin County has it all.

San Joaquin County boasts
seven cities and some of the
finest opportunities in the state
for boating, fishing, camping,
history-gathering, or just plain fun
in the sun. Each city, as well as
the unincorporated county areas,
offers a unique opportunity to
enjoy natural California beauty
and nature, or music, arts and
culture. Whatever your interest, it
can most likely be found in San
Joaquin County.

ARTS, CULTURE, AND
RECREATION

The arts and culture provide a
much-needed respite from
everyday worries and the Haggin
Museum, San Joaquin County
Historical Museum, and Stockton
Children's Museum are popular
spots.

The Stockton Symphony, San
Joaquin County Ballet, and
Stockton Civic Theater provide

important experiences for children
and adults. The multi-cultural
community offers a diversity of
views and opinions in its art and
culture, providing a wealth of
knowledge about past and present
on canvas and stage.

Over 75 languages are spoken
within the region and there is
richness in the blending of cultures
and ways that creates an air of
celebration about individual
customs, foods and cultures.

San Joaquin County government
provides nine community parks for
boating, camping, and picnicking,
swimming and organized sports.
Annual family events include the
Asparagus Festival, attended by
thousands of fun-seekers from the
county and beyond, held at the
county-owned Oak Grove Regional
Park.

Individual cities and communities
provide a host of other opportunities,
from Lodi Lake Park and Nature
Area to the Woodbridge Ecological
Reserve. The county-owned and
operated Mickey Grove Park offers a
zoo, rides and an historical museum
to delight both children and adults.
The San Joaquin Delta is one of the
area's best kept secrets and offers
some of the best boating in the
state: more than 1,000 miles of
waterways stretching from the
Stockton Harbor to north of
Sacramento and offering access to
the San Francisco Bay.

AGRICULTURE

The county is one of the most
agriculturally rich regions in California
and is the number one producer,
statewide, of asparagus. Twenty-four
thousand acres of county farmland is
dedicated to production of this crop.
In recent years, the leading crop in
the county has been wine grapes,
and wineries and vineyards have
sprung up from Stockton to Lodi.

EDUCATION

From preschool to higher
education, the county has it
covered with an abundant array
of opportunities to learn and
grow. The University of the
Pacific, California State
University, Stanislaus - Stockton
Center, Humphreys College and
School of Law, National
University and the San Joaquin
Delta Community College offer a
wide variety of choices for
educational opportunities. The
counties 17 school districts
provide families with a wide
choice for children's educational
development.

Housing Homes and apartments
are plentiful and the median
home price in Stockton is still
affordable when compared to
other nearby areas.

Affordable, Comfortable housing
is available in most sections of
the county and new homes
abound in both the south and
north area, with historic homes
found mostly in central Stockton
and downtown Lodi.

San Joaquin County is a place
where families can grow, learn,
and experience the nature and
beauty of the California
landscape while benefiting from
the unique opportunities,

cultural, recreational, and
educational that the area
provides.



Perioperative Services
Director

San Joaquin County is recruiting
for a Perioperative Services
Director at San Joaquin General
Hospital, a 196 bed, acute care
teaching hospital located at French
Camp, California.

THE POSITION

The Perioperative Services
Director is responsible for
planning, organizing and directing
various untis/divisions of the
Perioperative Department at San
Joaquin General Hospital. This
position has overall accountability
for the supervision of staff, patient
care, and unit management 24
hours per day, seven days per
week.

This position is exempt from the
San Joaquin County Civil Service
system. Appointments to exempt
positions in San Joaquin County
are at-will and not governed by the
Civil Service rules.

THE IDEAL CANDIDATE

The ideal candidate will be a
dynamic leader with significant
clinical and management

perioperative experience in a
trauma facility or an acute hospital
serving economically and culturally
diverse communities.

Past experience should include:

" Responsibility for management
of a perioperative setting in
which a large number of
monthly surgical cases were
conducted.
Oversight to
processing unit.
A broad exposure to the
clinical surgical service
environment.

OR information management

the sterile

system .
Effective relationship with the
hospital medical staff,
managers and senior
leadership.
Established communication

(oral and written) skills.

TYPICAL DUTIES

Under direction, plans, organizes and
directs the Perioperative Department
(Operating Room, Outpatient OR,
Recovery and Sterile Processing).

Manages, plans, organizes and
directs the activities of the
Perioperative Department; assures

that division and unit philosophies,
plans, and programs are congruent
with the overall mission and
objectives of San Joaquin General
Hospital; assures all activities are in
compliance with Joint Commission,
DHHS, and other licensing
authorities, guidelines, standards,
laws, and regulations applicable to
perioperative services.

Reviews and evaluates administrative
and nursing procedures related to the
Perioperative Department;
establishes nursing and unit specific
standards and initiates change as
needed; confers with management
regarding unit management and
patient care issues and policies and
procedures related to Perioperative
Department; ensures appropriate
staffing levels are maintained to meet
staffing regulation.

Establishes and maintains a safe
environment for patient care;
develops, monitors, and implements
quality control standards related to
the division to include measures to
monitor patient safety, compliance,
and customer service satisfaction;
incorporates professional safety
standards and guidelines into clinical
practice; creates a culture of patient
safety in the perioperative areas.
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DESIRABLE
QUALIFICATIONS

E D UCATI O N :
Possession of a bachelor’'s degree
in  nursing, health sciences,
business administration or other
closely related field.

E XPERIENCE

Four years of progressively
responsible experience as a
registered nurse in an acute care

hospital, including one year of
management experience,
preferably in a perioperative
setting.

SUBSTITUTION
A master's degree in nursing,
health care administration,
business or public administration
or other closely related field may
be substituted for one year of the
non-management experience.

L I C E N S E
Current registration as a nurse in
the State of California.

HEALTH CARE SERVICES

San Joaquin County Health
Care Services manages and

administers all County
operated health care
activities. The Agency is

dedicated to a philosophy of
excellence in providing health
services, education and
professional training in an
integrated system that values
guality of Ilife, family
interaction and respect for
both clients and employees.
The agency is committed to
the delivery of
community-oriented, culturally
sensitive, and affordable
health care throughout the
San Joaquin County. Health
Care Services is comprised of
San Joaquin General Hospital,
Public Health Services,
Behavioral Health Services
and Correctional Health
Services.



COMPENSATION PACKAGE

APPLICATION AND
SELECTION

San Joaquin County offers a competitive compensatio n package.
Total Compensation Min Max
Step 1 Step 2 Step 3 Step 4 Step 5
Base** $102,960 | $108,118 |$113,526 [ $119,205 $125,154 Completed application
Cafeteria $23, 265 $23,265 | $23,265 | $23,265 $23,265 package including
2% Deferred Comp $2,059 $2,162 $2,271 $2,384 $2,503 supplemental application must
Vacation Cash Out $3,168 $3,327 $3,493 $3,668 $3,851 be submitted to the Human
TOTAL $131,452 | $136,872 [$142,555 | $148,522 $154,773 Resources Division. This

*COLA adjustments between 2.5-4% scheduled for
7/5/10

In addition to base salary, the County offers:

Cafeteria Plan in the amount of $1,939 monthly ($23
amount).

the base salary when calculating retirement benefits.

A 2% employer contribution to the County’s 457 Deferred

Compensation Plan

Vacation cash-out up to 8 days annually
(valued from $3,168 to $3,851)

Other Benefits:
1937 Act retirement plan with reciprocity with CalPERS
10 days of administrative leave per year

position is open until filled.
Apply online at:

www.sjgov.org/hr

,265 - annual
The Cafeteria Plan may be used to purchase medical,
dental, and vision coverage. Unused monies are included in salary.
The entire cafeteria amount is considered earnings and is added to

Or submit your complete
application package to:

San Joaquin County
Human Resources

24 S. Hunter Street, Room 106
Stockton, CA 95202

For more information about
San Joaquin County, please
Visit :

WWW.S|QoV.0rg

Earn 15 days of vacation leave a year; 20 days after 10 years;

And 23 days after 20 years
14 Paid Holidays annually

Earn 12 days of sick leave annually with unlimited accumulation

Recrwtment Incentives:

Vacation accrual rate consistent with the candidate’s total years of

public service

Reimbursement of qualifying moving expenses up to $2,000

For more information about
San Joaquin General Hospital
visit:  www.sjgh.org

Or call Bruce Cager at:

209.468.6918

Credit of the candidate’s actual unreimbursable sick leave hours up

to 160 hours

San Joaquin County is an Equal Opportunity Employer



Perioperative Services Director
SUPPLEMENTAL APPLICATION
Job #EH2115-0808-EX

Name:

Please submit responses to the following questions and submit them along with your employment
application to the San Joaquin Human Resources Division. These questions will be reviewed by the
screening panel in evaluating the applicant’s qualifications.

1. Please describe in detail your experience, training and background in the following areas:

A.) Perioperative management experience in an acute care hospital or trauma facility to include
the size of the hospital and/or trauma facility, your duties, dates and location of your assignment.

B.) The number of surgical cases performed under your direction.
C.) Your experience overseeing a sterile processing unit.

D.) Your experience developing/implementing and managing an Operating Room Information
System.

2. Please describe your experience in the development/preparation of departmental financial
(budgetary) documentation. Include identification of the budget range (estimate dollar value), brief
explanation of budget process and budget due date (annual, semi-annual, etc).

3. Please describe any experience you possess in the area of departmental-level process/performance
improvements and development of practices and/or principles related to patient safety.

4. Please describe all of your RN clinical experience in an acute care hospital or trauma facility. Include
the size of the hospital and/or trauma facility, your duties and the employment timeframe.




